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Implications from current regulation



Current implementation status 

The draft law is in development but has not been

published

No plans to go beyond minimum requirements

Institution responsible for transposition –

Ministry of Economic Affairs and Communications

https://www.mkm.ee/en/work-and-equal-opportunities/employment-relationships-and-work-environment/pay-transparency
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State aid

Digital tools to ease administrative burden

Pay gap reports can be prepared by Statistics Estonia 

if employer’s software is interfaced with Statistics 

Estonia's data exchange service

Trainings for employers are planned for May –

December 2026

Already available – guidelines on work assessment

and Excel tool (only in Estonian)

https://www.mkm.ee/too-ja-vordsed-voimalused/toosuhted-ja-keskkond/palkade-labipaistvus
https://www.mkm.ee/too-ja-vordsed-voimalused/toosuhted-ja-keskkond/palkade-labipaistvus
https://www.mkm.ee/too-ja-vordsed-voimalused/toosuhted-ja-keskkond/palkade-labipaistvus






Implications from current regulation

National law will determine interpretation of:

• workers

• workers’ representatives

• employer

Equal treatment regardless of sex already legally 

required, including in working life



Key takeaways

Implementation in Estonia is delayed, but employers

should nevertheless proceed with work evaluation and 

categorisation

an evaluation tool is already available

National specifics may show up:

in any Estonia-specific requirements, intended or not

where national definitions are used in the context of the

directive

in employment disputes in national courts
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